Case Study: Leading Global Consumer Staples Company Enhances Its Benefits Offering

A high-impact, scalable education benefit program that expanded 218% in just one year from 107

r Solution:
Our Solutio to 340+ U.S. employees following overwhelming success.

Implemented comprehensive college Delivered guaranteed tuition Enhanced employer value proposition by
planning and financing solutions for discounts of up to 25% at 440+ helping employees save for college
employees and their families. premium U.S. institutions. tuition.

O Account holders have transferred 191,000+ FLX Tuition Rewards for redemption at network schools across 2025-2026.
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